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IRi% Environmental

KIRZE Climate Change

LTI -THRARM
Premium Group Co., Ltd.
RIEEHA : 20265107208
Last Updated: October 20, 2026

i Bifi 20234371 X1 2024F3R 4 2025F3R 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
GHG Scope 1 301 1,222 1,063 1,252
GHGHEH &2
Greenhouse Gas Emissions GHG Scope2 A —— a3 & 295 595 588 550
Location-based
GHG Scope 2 <—4 v bt R 604 652 375
Market-based
GHG Scope 3 11,452 23,542 36,796 68,371
G . Y —
Categoryl MALAEE - ¥—£2 5,977 5,242 8,193 25,181
Purchased goods and services
Category2 ##HE 4,008 3,307 2,411 3,236
Capital goods
Category3 MRBELUVTRL¥—EEH 121 350 396 318
Fuel- and energy-related activities
Category4 #i%, Eoi¥ (L) R 761 943 649
Upstream transportation and distribution
Category5 HHH S H3EEY _ 100 52 45
Waste generated in operations
Category6 i3k 853 654 893 803
Business travel _ e Lco2
Category7 ERH0EH Consolidated 103 172 273 683
Employee commuting
Category8 U —R&E (L) R 0 0 1374
Upstream leased assets
Category9 #i%, BEi¥ (T 300 0 0 0
Downstream transportation and distribution
= 7B
Categoryl0 AR5 L7=®RoMIT R 0753 16,651 18723
Processing of sold products
= 7B
Categoryll fR5EL7-BR0ER _ 1,766 2,476 13,462
Use of sold products
= 78
Categoryl2 BR%E L7-BROHEE _ 15 2 137
End-of-life treatment of sold products
Categoryl3 Y—2 (Fif) R 1,419 4477 3,755
Downstream leased assets
Categoryld 75 vF x4 X _ 0 0 0
Franchises
Categoryl5 &% _ 3 7 6
Investments
12,048 25,359 38,447 70,173
Total
77ATYARR 112,881 129,688 137,338 137,798
GHGHIBEME 2 Finance Business (Reuse)
Contribution to GHG Reduction HRERAE S 603 2 736 1,028
Automobile Warranty Business (Reduce) .
BEEBRORTER e t-C02
RO Consolidated 1,222 1,647 1,435 1,233
A ive Parts Sales Busi (Recycle)
B 114,756 131,807 139,509 140,059
Total
B2 )Eﬁ kWh 691,428 1,355,799 1,383,249 825,010
Electricity used Consolidated
CDP SYRZEZ 3733 ez ; c D B R
CDP climate change score Consolidated
X1 EEHEEICOWT, 2023F3AMRTL I TN THARHBLUVTL ITHARHOZERRE LTH Y, 2024F3AMLURE TR TOERFRUEZHRELTVET,
Regarding the scope of consolidation, data for the fiscal year ended March 31, 2023 covers only Premium Group Co., Ltd. and Premium Co., Ltd.
Data from the fiscal year ended March 31, 2024 Is covers all lidated idiari
#2 GHGHHEBS LUBHERRRYIATY Y - Y—T1745—vav Ir A vkAftt, FAGHGHIRERBE 7R LA (ASHICL IFZHRAEZITVET,
Third-party verified items: GHG emissions and electricity used are verified by SOCOTEC Certification Japan, and the contribution to GHG reduction is verified by Asuene Inc.
X3 202643AMDR AT, FHERROARIIHKRIKDSS [-] LLTHYET,
The score for FY2026 is shown as "-" because the evaluation results have not yet been announced.
av 7547~ Z Compliance
il Bifi 20233A 20243A 4 202543A 20265F3A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
P March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
REERASEH # 0 0 0 0
Number of envir | fines and Iti i Incidents
REERTSE Consolidated ] o o o o
Total amount of envir | fines and Iti Yen
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il Bl 20233AH 20243A 4 2025 3R 20265 3R
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
s March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
H 700 740 814 899
Total
R e e A 162 175 199 223
Number of Employees Women Consolidated People
=t 538 565 615 676
Men
-~ | 95 97 98 118
FHERRERAEL Total
(3= 24 LEBER i @ﬁ A 89 a1 93 113
Temporary employees Women Consolidated People
(Part-time employees) Bt 6 6 5 5
Men
i 6.9 7.2 6.8 7.9
B EBOK4 Total
Average number of it Bk 3 6.7 76 78 84
consecutive years of service Women Non-consolidated Years
=t 6.3 71 6.1 11
Men
B 375 36.4 37.2 36.7
Total
Tl bl e ) d 32.6 33.1 333 33.4
Average age of employees Women Non-consolidated Age
B 40.8 41.8 40.3 393
Men
4 #E3IA31ERTE  Figures are as of March 31 of each year
B Bifi 2023F3A 2024F3R 4 20254 3R 2026F3A A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
L March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
it 32 27 49 48
Total
I — A K
HERAER i FEIN—TRUXKE A 17 12 2 2
New graduate hires Women Major Group Companies People
B 15 13 26 24
Men
b 25 45 56 42
Total
RRRAER oy FEI/NV-TRH A 6 19 2 19
Mid-career hires Women Major Group Companies People
=t 19 26 36 23
Men
FERAEBIC G B RMELLE % 531 51.9 46.9 50.0
Ratio of women among new hires
=1 o4 = | I A
HERICHH 3 FHEREAEONS ) % 136 131 120 131
Ratio of temporary employees FESN—TEH
AR Major Group Companies BAA 66.5 845 773 794
Recruitment cost Millions of yen
8 - |
HERIAB ) OEMHIERRA A 105,944 128,753 106,429 76,118
Average annual training cost per employee Yen
B Bifi 2023F3A 2024F3R A 202543A 20265F3A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
U March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
F - - 25 173
ITE®ATASTEMAM %6 Total
STEM field human -y FESNV-TRH A _ _ 4 46
resources with IT Women Major Group Companies People
qualifications Bt R R 2 127
Men
BEHaNT
Full-time staff voluntary turnover rate
[id=t xS
FEI/N-TRM
Employee turnover rate it Total = % 8.3 8.6 7.8 6.6

CESFBHERC)
(Excluding retirements)

Major Group Companies

H5 FRICBID [EBES/NV—TRH) B TLIT/N—THREUBLUTL ITHIRHEHRELTVET,
In this table, "Major Group Companies" covers Premium Group Co., Ltd. and Premium Co., Ltd.

6 ITEBAAE L XIT/NZF— b - RS RTF - BXEFERNE - CABRRNE - Y2TLT7-%77 b - GREOLWThHOBEBRER DA,

IT qualifications refer to national IT Passport ifi and
applied information i ing, system i

and JDLA Deep Learning for GENERAL.

basic i

X7 HCHATOME . SHEE,CEEENE. RUEME, BAREE. HEREE. TOMSUHBIRRELNOBRHTOMBE LERT S,
The full-time staff voluntary turnover rate is calculated using the total number of employees leaving their positions excluding those leaving due to mandatory retirement.
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i Bifi 2023F3R 2024F3R 4 2025F3R 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
FiaEmies . M 7,147,019 7,905,022 7,571,392 8,020,992
Average annual salary Bk Yen
BROREER Non-consolidated % _ .4 855 87.3
Gender pay gap
i Bifi 2023F3R 2024F3R 4 2025F3R 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
ABARRRALE B % 12.4 12.8 115 10.6
Ratio of foreign employees Consolidated
BhVWERERAE FEI/NV-TRH % 20 22
% - - . .
Employment rate of persons with disabilities Major Group Companies
i Bifi 2023F3R 2024F3R 4 20253A 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
Rk ALE 354 337 338 349
Ratio of female employees FESN—-TEM o
. . °
LT EERE LR Major Group Companies R 138 11.0 144
Ratio of female managers
HE By 202353RH 202453R4 20255 3R 20265 3R
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
v T7r)
FRABABRIGE % 741 76.7 74.0 772
Annual paid leave utilization rate
I =
ﬁﬁ_'**mﬁ' ) bl 100 100 100 100
Ratio of employees taking Women
tal | e %
parental feave 83 50.0 7.8 80.0
Men FESN-TH
; P . .
EE‘D%’E{T%SFHHXHH& Major Group Companies =] 26.0 467 380 55.6
Average childcare leave days taken by male employees Days
1 18
ﬁ’ﬁ:ﬁ:ﬁﬁjﬁﬁ . it - 100 100 100
Ratio of employees returning to work Women %
after taking childcare leave B4 100 100 100 100
Men
{2 & &2 Health and Safety
B Bifi 2023F3A 2024F3R A 202543A 20265F3A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
U March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
TLEY T4 —4 XLX8 % _ _ 0.94 1850
Presenteeism
TT7EY T4 =4 XL % - - 4.2 2.4
Absenteeism
BREHZEE % 100 100 100 100
Annual health checkup participation rate
FETREMH # 0 0 0 0
Number of fatal occupational accidents FESN—TEH Cases
REARL LD H @K EMFK Major Group Companies # 0 0 1 1
Number of occupational accidents resulting in 4 or more days of leave Cases
3 =
HEARLLE OB MK ERER % 0 0 0 0
rate of i id with 4 or more days of leave
K D
FHIKEOEHE R _ _ 156 144
Freq y rate of
= 3
SHRROBER - - - 0.03 0.02

Severity rate of occupational accidents

8 MEAEISOWT, 202563AMIE [WHO-HPQ) | 202643811k [SPQ (RALFEKD) | #EALTLET,
Regarding the measurement method, "WHO-HPQ" was used for the fiscal year ended March 31, 2025,
and "SPQ (Single-lt ism Q

" was used for the fiscal year ended March 31, 2026.

H9 HATYI—MITHE
Measured via internal survey.
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i Bifi 2023F3R 2024F3R 4 2025F3R 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
=i 0 0 0 0
AR #m Women
Directors Number of internal B 3 3 3 3
directors Men
i 3 3 3 3
Total
i Bk ) A 2 2 2 2
EiT, Women Non-consolidated People
Number of external B 1 1 1 1
directors Men
i 3 3 3 3
Total
il 6 6 6 6
Total
IR RITR R A 3 3 3 2
Corporate executive officers on the Board of Directors People
DS RN TR AR 50.0 50.0 50.0 333
Ratio of corporate executive officers on the Board of Directors Bk
= e Non- lidated
BIHAREBELE ) . ! on-consolidate % 50.0 50.0 50.0 50.0
Ratio of external directors (independent directors) on the Board of Directors
v
R 333 333 333 333
Ratio of women on the Board of Directors
. wi 0 0 0 0
EERH A Women
Audit & Supervisory Board Internal Audit & Eo]:3 1 1 1 1
members Supervisory Board
members 1 1 1 1
Total
i Btk ) A 0 0 0 1
T Women Non-consolidated People
External Audit & Eo]:3 2 2 2 1
Supervisory Board Men
members it 2 2 2 2
Total
ol 3 3 3 3
Total
vy T——
BaARERiLE 66.7 66.7 66.7 66.7
Ratio of independent external Audit & Supervisory Board members %
%
ey
HMEERLILE 0 0 0 33.3
Ratio of female Audit & Supervisory Board members
BEROFIEE i * 523 533 543 563
Average age of directors Non-consolidated Age
BRI AERA 1 1 1 1
Term limits for directors 3
TR RIEN Years 1 1 1 1
Term limits for executive officers
B Bifi 2023F3A 2024F3R A 202543A 20265F3A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
U March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
- >
B RREER = 16 17 19 18
Board of Directors meetings Meetings
= y
BRatiEE iE 99.0 100 100 100
Board of Directors meeting at Non-consolidated %
%
BRI 97.9 100 100 100
Attendance of independent external directors at Board of Directors meetings
BE: =y 3
EERRMERR = 14 13 13 14
Audit & Supervisory Board meetings Meetings
EEES y
EEfauEE iE 100 100 97.4 100
Audit & Supervisory Board meeting attendance Non-consolidated %
%
T BE
BB HEE 100 100 96.2 100
Attendance of independent external Audit & Supervisory Board members at Board meetings
it 1 1 2 2
Women
BITRER Bt A 6 8 9 6
Executive officers Men Hik People
B Non-consolidated
7 9 11 8
Total
HERITRALE % 143 111 18.2 25.0

Ratio of female executive officers
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i Bifi 2023F3R 2024F3R 4 2025F3R 2026F3A
Scope Uniit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
C March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
bl 0 0 0 0
HEBRMERRERY #HAH Women
Nominating and Compensation Internal Bt 1 1 1 1
Committee members members Men
i 1 1 1 1
Total
bl A 1 1 1 1
A Women People
External B Bk 1 1 1 1
members Men Non-consolidated
i 2 2 2 2
Total
et 3 3 3 3
Total
EEENERLMAERK = 4 4 4 6
ing and C ion Committee Meetings
HERREASUEE % 100 100 100 100
Nominating and Compensation Committee meeting attendance
YRATHEY T4 EAREAR A . 5 8 20
Sustainability Committee members Bifk People
YR7FEY 71 ZERHEEBK10 Non-consolidated = ~ 3 n 3
Sustainability Committee meetings Meetings
IN—TY R/ ERRREEEH A 6 6 9 12
Group Risk Management Committee members Bifk People
IN—7) 2 EBREESMERR Non-consolidated = 6 5 5 n
Group Risk Management Committee meetings Meetings
¥10 $RFFEVTARERRFNE LTOFAILOREE LTHY, 20245385 L 202653 I3 Zh ZThEtSEIRAEW L E L1z,
The Sustainability Committee meets quarterly in principle. In FY2024 and FY2026, the committee met 3 times each.
$kE Compensation
B Bifi 2023F3A 4 20243R 4 2025 3R 2026F3A A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
L March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
EAEM 64 60 65 58
Basic compensation
R AR EER <) BRA Y T4T — 62 72 87 7%
Compensation of directors Short-term incentive Bk .
(excluding external directors) REAvE€rT47 Non-consolidated Willions of yen
53 39 44 54
Long-term incentive
H 179 m 196 188
Total
HAEM 5 5 5 6
EEREH HABERERC) Basic compensation
Compensation of Audit & A T4 T
Supervisory 0 0 1] 1]
. . . BHA
Board members Short-term incentive Hik .
luding external Audit & Non-consolidated Hillions of yen
(excluding RS ey T4T
Supervisory 0 0 0 0
Board members) Long-term incentive
H 5 5 5 6
Total
EAEM 23 23 26 26
Basic compensation
LS AR HRAN ERAv e T4T
. . . . BHA 0 0 0 0
Compensation of external directors Short-term incentive Bk Milli £
REAverT47 Non-consolidated iflions of yen o o o o
Long-term incentive
H 23 23 26 26
Total
EAEM 7 6 6 9
Basic compensation
HABERERM AV T4T
. " S BAMA 0 0 0 0
Compensation of external Audit Short-term incentive Hik Milli ¢
ons of yen
& Supervisory Board members REAver5747 Non-consolidated o v 0 0 0 0
Long-term incentive
i 7 6 6 9
Total
B
] EEE 51 48 54 56
REFEEA~OEM Audit fees
Compensation of accounting auditors EEE Bk BBAA 0 0 0 0
Non-audit fees Non-consolidated Millions of yen
i 51 8 54 56

Total
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i Bifi 2023F3R 2024F3R 4 2025F3R 2026F3A
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
REREREROAN DBEHK g # 5 0 n 2
Reports filed through whistleblowing system Consolidated Reports
TEVREE - REEEICHT B ERHK g # 0 0 0 0
Code of conduct and ethics breaches Consolidated Incidents
BRATRB LB R # 0 0 0 0
Number of incidents of corruption &R Incidents
RRATRE LS R SR Consolidated ] o 0 o 0
Total amount of fines and penalties for corruption Yen
ESEREH # 0 0 0 0
Non-compliance incidents i Incidents
ESERTIEHE Consolidated =] 0 0 0 0
Total amount of fines and penalties for non-compliance Yen
BEREHE i f 0 0 0 0
Political contributions Consolidated Yen
RAF—IFKNE—aIa=4s— a3 Stakeholder Ci ion
il Bl 20233A 20243A 4 2025 3R 20265 3R
Scope Unit Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended Fiscal Year Ended
March 31, 2023 March 31, 2024 March 31, 2025 March 31, 2026
ERKERLREEY (N 7Y v FERE) & 1 1 1 1
Number of Annual General Meetings held (hybrid format) Meetings
RERADERESK ES 4 4 4 4
Number of earnings presentation videos distributed Videos
WBIRER - 7+ U R b & oEREHEHEE R IEI m 314 301 299
Number of ings with i I and analysts Meetings
BBRER - THIRFEDRE—AI—F 1 ¥/ DEEEH Btk & 7 7 9 6
Number of small group ings with institutional i and analysts Non-consolidated Meetings
BAR—F Y a—0XREEK c 1 4 4 4
Number of overseas roadshows conducted Roadshows
BEFEDOHY 7 7 LY ZNOBIEK c 0 1 1 1
Number of participati in P d f Events
BEARERE I RARRMEEY & 4 5 7 8
Number of briefings held for individual investors Events
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Premium Group Co., Ltd.
RIEEHA : 20265107208

B§&EY >~ ¥ Relevant Links Last Updated: October 20, 2026

&1 Environmental

WERFEEAS$ (Basic Environmental Policy)
https://www., ium-group.co.jp, i inability/environment-policy,

ETCFDL#—} (Disclosure Based on the TCFD Recommendations)

https://ir. ium-gi co.jp/ja/library, inability.html
https://ir. ium-g| co.jp/en/library, inability.html

BMGHGHIE B OE=HMRIE (Third-Party Verification of GHG Emissions)
https://www., ium-g| €o.jp, i inability/ghg-third-party-assurance

4% Social

W#EEERICOWT (Social Capital)
https://www., ium-g| €o.jp, i inability/socialcapital,

W I2=74%& (Community Investment)
https://www. ium-g €o.jp, i inability

BAREERIZOWT (Human Capital)
https://www., ium-g co.ip, inf inability/t ital,

BMA#tEA$ (Human Rights Policy)
https://www., i g co.jp,

ility/human-rights-policy,

(Declaration on Health Management)
https://www., ium-g co.ip, inf inability/health

WS EHRLEEREFA (Basic Occupational Health and Safety Policy)
https://www., ium-g| €0.jp, i inability/health-and-safety

WY 754 Fx— %8 (Supply Chain Policy)
https://www., ium-gi €0.jp, i inability/supply-chain,

WiEREF2UF 4 ~OMY#EAHIZOWT (Information Security Initiatives)

https://www., ium-g| 0.jp, ility/information-security,

W—%{TE5HE (General Employer Action Plan)
https://www.premium-group.co.jp/news/20260630,

#s383 > X Governance

WERY - @M AR L= H/3F >~ 24F%] (Governance System Ensuring Transparency and Soundness)
https://www., ium-g| €o.jp, i inability/governance,

WEKITARSIEAS# (Anti-Corruption Policy)
https://www., i gl CO.jp, i i ility/corruption-pi

WBHAE (Tax Policy)
https://www., ium-g| €o.jp, i inability/tax-policy,

Wa—KRL—FHNF Y RBEE (Corporate Governance Report)
https://ir. ium-g| co.jp/ja ‘governance/main/0/teaserltems1/04/link/CG%20Report.pdf

Z 0fts Other

WDX## (DX Strategy)

https://ir. gl co.jp/ja/library, inability.html
https://ir. ium-group.co.jp/en/library, inability.html

W7 548 —KY > — (Privacy Policy)

https://ir. ium-group.co.jp/ja/pri licy.html

WY =¥ v VAT 4 THY ¥~ (Social Media Policy)
https://www. i Zroup.co.jp, i

WFARER (Integrated Report)
https://ir.premium-group.co.jp/ja/library/annual_report.html
https://ir.premium-group.co.jp/en/library/annual_report.html|

WREREHE (Medium-Term Management Plan)
https://ir.premium-group.co.jp/ja/library/plan.html
https://ir.premium-group.co.jp/en/library/plan.htm|

W23 HAER (Company Presentation Materials)
https://ir. i
https://ir. i gl co.jp/en/library/d html

group.co.jp/ja/library/d html




